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Through a Prism
by Seth Zielicke, SEMI Editor
Do you remember playing with a 
prism as a child? You know, one of those 
things that separates sunlight into all its 
different colors and allows us to see the 
light’s true components.
Often, cultural and gender diversity 
functions like a prism. Exposing ourselves 
to the prism of God’s diversity helps us 
better understand God, the true light.
I first stumbled across this concept 
while traveling overseas. Christians from 
other countries frequently had certain 
culturally conditioned strengths and 
weaknesses to their theology. But every 
culture served as a prism, slowly shedding 
pieces of light on God and his truth.
We could say the same thing about 
gender diversity. Several years ago, as a 
female pastor friend prayed for me, it 
became apparent her relationship with God 
looked slightly  d iffe ren t than the 
relationship her male colleagues had with 
God. Although I had credited much of my 
spiritual growth to women, such as my 
mom or intercessors from church, this 
experience made me cognizant of how 
much church staffs need gender diversity.
Our churches need gender diverse 
leadership teams because each gender 
embodies part of God’s image. Just as a 
prism helps us see light’s true nuances and 
composition, gender diversity helps us 
gather and synthesize little nuances about 
our amazing God, the true light.
We have dedicated this week’s SEMI 
to women in ministry. Many people don’t 
value the role mothers play in preparing 
the next generation of leaders, let alone the 
rich resources and assets women in top 
leadership positions may provide.
As you read this SEMI, please pray 
about how you can build God’s kingdom 
by empowering women to use their God- 
given gifts. Allowing women and men to 
serve side-by-side will help all of us grow 
and minister more effectively as we better 
understand God, our true light.
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rCSn I Support 
Women in Ministry?
%y Emrys Tyler and Dr. Margo Houts
On July 30,2003, Drs. David Scholer 
and Margo Houts facilitated a public 
conversation at Fuller about “women in 
ministry” that reflected on advances and 
changes since 1970. At Dr. H outs’s 
invitation, several students came forward 
at the end of the conversation to offer their 
suggestions for how men in ministry can 
empower women in ministry. The next day, 
nine students gathered with Dr. Houts 
before her class to engage these 
suggestions and brainstorm more ideas. 
One of those students, Mr. Emrys Tyler, 
agreed to help bring this discussion to a 
larger audience.
At the core of the following article is 
our yearning for continued discussion and 
seeking of the Holy Spirit. Men and 
women in ministry are not yet in the places 
where Christ would have them be. Also 
on our hearts is a call to talk with, ask, and 
request input from  our fellow ministers.” In 
the very basic, day-to-day talk of ministry, 
both men and women need to discuss then: 
assumptions about each other and wqrlcto, 
tear down the barriers that arise when those* 
assumptions are wrong. Doing so will, 
enable us to discover how we impact each] 
other. We can then use: that knowledge.t(^ 
lift up and encourage one^other.7^
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God’s Image—  
Male and Female
A Perspective by Rachel Lei______
In my first week of classes at Fuller, I 
had at least one conversation every day 
about why women should be in ministry— 
almost all initiated by my first-year male 
classmates.
Having grown up in a conservative 
PC A church on the East Coast, I remember 
thinking it was kind of weird my freshman 
year of college when a classmate told me 
her parents were co-pastors. Little did I 
know that several years later, God would 
call me to full-time campus ministry with 
InterVarsity Christian Fellowship. When 
this happened, strangers began telling me 
I must have misunderstood my calling 
because it was not Biblical for women to 
do the ministry I believed I was called to.
Ironically, there is no problem with 
women in ministry where the gospel is 
spreading. This is a well-documented 
observation— where there ha ye beerr
revivals, renewal movements,' pioneertjigi 
continued on page 5
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As a w0rr>&r> iri ministry, wjfiAt is y6yr qreAiesi tfiäiierige?
Ruth Musson 
SOT, M.Div. ‘03
People not taking me 
seriously. As a 
hospital chaplain in 
Denver, breaking the 
image of what people 
think a chaplain should look like is my 
greatest challenge. People assume a 
chaplain should be a sweet, old man with 
grey hair. Helping people think outside 
the box and relating to authority are 
always two big issues.
Sarah Straks 
SOT, M.Div. ‘03 
Currently SOP, MFT
Doing pastoral min­
istry the way a man 
would is the greatest B 
challenge. The way a woman would do 
ministry is not seen as legitimate. Women 
are expected to run a church like a man. 




People not taking me se­
l l  riously. People think a 
t woman should submit to 
all men when Ephesians 
5:22 says a woman 
should submit to her husband.
Tara Foreman 
SOT, M.Div.
My greatest challenge is 
defending that I feel 
scripture supports 
women in ministry with­
out offending people. At 
the same time, I want to respect the way 
other people interpret scripture. But I do feel 
there are enough passages which at least 
point to the possibility that it’s okay for 
women to be in ministry.
Zenobia Bereal 
SOT, MAT
The greatest challenge is 
how we think about men 
and women. Both men 
and women are nec­
essary to complete the 
image of God.
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Veli-Matti Kärkkäinen, associate professor of Systematic The­
ology, will continue the exploration of the question, “What is the 
Gospel for Our Time and All Time?” He will speak on hope in 
the midst of struggle, in light of God doing a new thing. “Hope 
gains its meaning from the dark side of the world,” said German 
theologian Jürgen Moltmann. Dancers Desiree Bogin and Hel­
ena Synodinou, along with musicians Jakyung Moon and Miika 
Tolonen, will help lead worship.
Wednesday, November 26
This all seminary chapel service will be an interactive time of 
thanksgiving, led by Communications professor Doug Nason.
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Did Fuller Find a Parking Solution?
by Howard Wilson______ ____________ ________________ ______________ _____________ __________________________________
Picture taken from El Molino Ave.
Parking at Fuller seems much like the 
weather—everyone complains about it but 
no one does anything about it. We’ve prob­
ably all heard the quip, “A Fuller sticker on 
your car really isn’t a parking permit, it’s 
just a hunting license.” I’ve heard many of 
your stories about frantically hunting for that 
elusive vacant space as class time ap­
proaches.
Each spring we take a survey of Fuller 
students, to see how satisfied you are with 
your experience here. Each year you tell us, 
clearly, that the very best aspect of life at 
Fuller is your academic experience—the 
classes and the faculty. You also tell us, un­
equivocally, that the worst part of life here 
is parking. Nothing else is even close, not 
even the cost of tuition. That’s the reason
that, on my list of “Five Student Needs to 
Think About Each Day,” parking is right up 
there with financial aid and spiritual life.
The parking situation at Fuller has got­
ten worse each year that I’ve been here, due 
to the rapid development of our neighbor­
hood. First, surface parking lots have been 
covered up by new buildings. Fuller students 
used to be able to park on a lot on Union 
now covered by condominiums. Second, 
new businesses have brought new employ­
ees and new customers to the neighborhood. 
These people are competing for the same 
street parking spots that students are. This 
was brought home to me one morning, when 
I arrived at 7:30 a.m. and found three Jag­
uars parked in the two-hour parking zone in 
front of my office on Ford Place. None of 
them had Fuller stickers! Third, there are 
more students each year; resulting in hun­
dreds more parking permits than we have 
student parking spaces.
The Fuller administrative team has been 
thinking about this parking crisis for some 
time. We realize that it is a strategic issue 
that affects our future. Our master campus 
development plan includes a six-level park­
ing structure for 550 cars, located on the 
current Psych parking lot. That’s not an in­
expensive solution—at current construction 
costs it will cost about $9,900,000.00.
, '. A second parking solution will be the 
Construction of new housing north of Wal- 
put Street. This will allow more students to 
live closer to campus, resulting in fewer cars 
competing for space. For example, the first 
phase, along Madison Ave., ̂ vill result in a
net gain of 144 apartments within walking 
distance of the campus. The apartment build­
ings will sit on top of 182 parking spaces. 
Both new housing and a new parking struc­
ture are long-term solutions.
However, I’m very pleased to announce 
that we now have an immediate solution! 
This summer, Fuller purchased the office 
building at 250 N. Madison, behind the dry 
cleaners on Walnut, diagonally across from 
the Psych parking lot. This building is be­
ing converted into a comprehensive student 
services center, and will open in the sum­
mer of 2004. It also comes with 110 park­
ing spaces. Because of the nature of the pur­
chase agreement on the property, we only 
have access to about 70 of those spaces for 
the next five years. However, those spaces 
will be available for anyone with a valid 
parking sticker, beginning the week of No­
vember 17. In the next few months, a few of 
the spaces may be occupied by the construc­
tion work required to renovate the building. 
But, we anticipate most of the spaces will 
be open to you.
The entrance to the parking lot is off El 
Molino Ave., just north of Walnut. It will be 
patrolled by Post Security, like our other 
parking lots. An escort service will be avail­
able in the evening hours upon request.
Howard Wilson is the vice I 
president for Student Life and 
Enrollment Services. He has 
experienced parking pain at 
Fuller. Twice this past year he 
has been trapped by someone 
double-parked behind his car.
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Women in Ministry: What Has Changed Since 1970?
by Rebeca Russo
On July 30, in Travis Auditorium, Dr. 
David Scholer, professor of New Testament, 
and Dr. Margo Houts, Presbyterian pastor 
and adjunct faculty member, discussed what 
has changed for women in ministry since 
1970, the first year Fuller admitted women 
into the M.Div. program.
Dr. Scholer identified seven macro changes:
1) More denominations and traditions are 
open to w om en’s ordination and the 
participation of women in ministry. This 
change of attitude is “a radical shift.”
2) The actualization of more ordained 
women and women participating in ministry 
has led to both a significant percentage of 
ordained women in mainline denominations 
as well as larger num bers of women 
participating in ministry.
3) Fuller has seen a dramatic increase in the 
number of women attending seminary. 
Today, 40 percent of the student body and 
20 percent of the faculty are women.
4) An increase in the literature about women 
in ministry has resulted in “a veritable 
explosion of good material on a host of 
subjects related to women in the church.”
5) The development and acceptance of 
inclusive language, both in the church and 
the culture, is “a vast and significant 
change.”
6) The traditional opposition is being 
eroded. Traditionalists have even changed 
their preferred designation to “comple- 
mentarians,” presumably a gentler and less 
inflammatory term.
7) More women have joined the guilds of 
theological scholarship.
Dr. Houts then added how 27 percent 
of all active pastors in the PCUSA are 
women. She believes Fuller has played a 
“major role in shifting women’s paradigms 
about women in ministry.”
However, despite this progress, Dr. 
Scholer noted that, sadly, some things have 
not changed for women in ministry since 
1970. These include the denigration of 
women—reflected in ongoing questioning 
o f w hether they are really  called to 
m in istry— and sexual abuse among
Dr. Margo Houts
C hristian couples, 
including those in 
ministry.
Dr. Houts ack­
nowledged that being 
a woman in ministry 
still presents many 
challenges. For 
exam ple, as she 
prepared for ordina­
tion, she was advised 
to “alw ays w ear a 
robe” in order to hide 
her gender. Further, 
male colleagues have told her that while 
they would not oppose her, they could not 
support her either. She added that many 
churches will not even consider a woman 
pastor, and others will allow women to fill 
assistant or associate positions but not a 
senior pastor position. Women still wait 
longer to get jobs, and they are often called 
to smaller rather than larger churches. 
Finally, she noted that the “stained glass 
ceiling” does indeed exist, and Dr. Scholer 
noted that many 
women have left 
pastoral positions to 
becom e denom ina­
tional executives, in 
this way circumvent­
ing the salary limita­
tions in churches.
Clearly, although 
the number of women 
entering m inistry  
continues to increase 
and their presence has 
spurred some signifi­
cant changes, many 
challenges remain. As 
Dr. Scholer said, “In 
the last 30-35 years, 
wonderful progress 
has been made for 
women in ministry.
But that cannot blind 
us to the problems and 
issues still remaining 
which need our urgent 
attention.”
By continuing to 
focus attention on the 
situation and engaging 
in dialogue about it,
Dr. David Scholer
perhaps Fuller can lead the way in helping 
women realize their full potential as 
ministers in the church of Jesus Christ.
Rebecca Russo is a staff 
writer.
Installation of C. Douglas 
McConnell, Ph.D. as 
Dean of the School of 
Intercultural Studies:
Installation Address:
“Land Mines in the Welcome Mat: 
Adjusting to Global Realities.”
Monday; November 17, 2003 
10:00 to 10:50 am 
First United Methodist Church 
500 E. Colorado Blvd., Pasadena
Reservations are not necessary. Everyone is welcome to 
the service and the reception im mediately after.
For additional information, contact:
Office o f the Provost 
584.5213
or email: prov-office@ fuller.edu
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God’s Image -  continued from page 1
missions or significant church growth, 
women have been full participants in 
advancing God’s kingdom. “The sad truth 
is that women pioneers—women on the 
fringes, such as missionary women—seem 
to accomplish more in relation to their 
immediate environment and to the men 
around them. When an organization is 
stretching, every worker counts. But when 
an organization is consolidating, women 
become decorative assistants,” says Miriam 
Adeney, professor of Mission at Regent.1
I am com m itted to letting  G od’s 
revelation in Scripture direct my life and 
ministry. Thus, the issue of women in 
ministry has been a deeply personal 
dilemma. I am well aware of the way I want 
to read the “problem passages” and I would 
be the first to admit my fear that my own 
desires would influence my hermeneutic. I 
don’t have all the answers. Mostly, I have a 
lot of questions.
Are we asking the right questions? 
What motivates our questions? Are we 
motivated by questions of power? Are we 
motivated by needing categories to be neat 
and questions to have answers?
I am reminded that God does not 
choose to tidy up the Scriptures for us on 
many questions. When the disciples asked 
among themselves who is the greatest, 
Jesus’ answer was to give a new paradigm 
in which the original question faded in 
significance. I believe part of why God 
doesn’t tidy everything up for us is because 
he doesn’t simply care about empirical truth, 
but relational truth that comes from abiding 
with him and engaging him in our wrestling 
(John 15). Can we put our preconceived 
notions aside for now and look to Jesus and 
the whole of Scripture to generate questions 
for us?
If we would listen to women’s stories 
about how God called them into ministry 
and how he brought them to Fuller, would 
we ask the same questions we are asking? 
How would they be different? What if we 
actually try to hear our sisters’ stories first 
before we attempt to exegete 1 Timothy 2?
Are women necessary? God created 
women because Eve was a necessary help­
mate, to rescue Adam from his aloneness. 
When we ask questions about women in 
ministry, can we remember that we are 
talking about a theology of whom we 
believe God to be?
In the Civil Rights Movement, Black 
churches were not just fighting for their 
rights. They had to fight because it was a 
fundamental question of “Who is this God 
we believe in and what do we really believe 
about him? Is this the same God white folk 
believe in?” Somehow, someway, our 
ecclesiology must reflect G od’s care, 
dignity and “necessary-ness” of women.
I believe being open to explore what 
the Bible says about women in ministry and 
asking the hard questions is not, as some 
say, a d isregard  for the authority  of 
Scrip ture. Rather, it ind icates a 
tremendously high view of Scripture—it 
says we believe the Scripture is living and 
not simply a book that was written a long 
time ago. It says we believe Scripture has 
something relevant to say about the real 
issues of how men and women should relate 
to each other.
I do not believe God created men and 
women to be the same. If we were all the 
same, there would be no need for women 
in ministry. I am a proponent of women in 
ministry not because I think in God’s 
kingdom things have to be fair or that people 
need equal opportunity, but because I 
believe G od’s im age is only fully 
represented in both male and female.
It is not the women who need the 
church to sanction their ministry—it is the 
church that needs women in leadership 
roles. Many called and gifted women have 
found ways to lead and serve in patriarchal 
societies since the time of Job, and they will 
continue to do so. I invite and challenge you 
to embrace women as valuable partners and 
teachers, and lead the church to rediscover 
a m arginalized part of G od’s heart, 
perspective, and image.
Rachel Lei (SOT, MAT), has 
an IVP book for your every 
need. In addition to 
providing food for thought,
Rachel regularly feeds the 
bachelors in the Oak Knoll 
community.
Endnotes:
1 Miriam Adeney, A Time for Risking (Vancouver: 
Regent College Publishing, 1987), p. 41.
The SEIVU VVeiterres New 
Pr0<ïyttiçri Editer
I would like to thank the Student Life & 
Services Office for letting me serve as the 
new SEMI production editor. Here are 
some fun facts about me:
Where are you from: Bakersfield, CA.
Favorite type of food: Mexican food.
Favorite TV Shows: Simpsons, old school 
SNL, Malcolm in the Middle, Family Guy, 
and Sports Center.
Coolest Place you’ve ever been to: Cape­
town, South Africa.
What do you do for fun: Chill with 
friends, talk on the phone, play basketball, 
read, go to the movies, and bug Melissa, 
my girlfriend.
Top 5 bands According to Bryan: 1) 
Beatles, 2) Beach Boys, 3) Van Morisson, 
4) Simon and Garfunkel, 5) Crosby, Stills, 
Nash, and Young.
Best 3 concerts you’ve been to: 1) Boyz 
II Men, 2) Paul Simon and Brian Wilson, 
3) Oasis and the Black Crows.
Favorite movie: Wayne’s World.
Favorite book: The Pursuit o f God, by 
A.W. Tozer.
What would you do if you had lots of 
money: Share it, go to South Africa and 
do HIV/Aids relief, chill at church all day, 
and write a novel about life.
A Bible verse that has touched you 
lately: “Godly sorrow brings repentance 
that leads to salvation and leaves no regret, 
but worldly sorrow brings death.” (2 Cor. 
7:10)
Favorite class this quarter: Foundations 
of Ministry. My small group rocks.
Favorite SEMI duty: Making silly pic­
tures to put in the SEMI.
Bryan Mark (SOT, M.Div.)
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How Can I Support Women In Ministry? - continued from page 1 following suggestions are in order, even if
--------------- -------------------------------------------------------------------------------------------------  they are general.
Though the follow ing list of 
suggestions comes from a small sampling 
of the Fuller community, we pray you will 
take these words as they are intended here: 
starting points for discussion and reflection. 
They have not been systematized, nor are 
they fully representative of all women in 
ministry; they are the words of experience 
speaking directly to us.
As you take them in, notice two things. 
First, most (if not all) of these suggestions 
call for an active effort on the part of those 
in ministry with women—and the call is to 
both men and women. Second, most require 
open communication between women in 
ministry and their colleagues.
Suggestions from  
women in ministry for 
supporting women in 
ministry:
1. Join women’s support 
systems; women need the 
advocacy of those with 
influence to address their 
isolation and minority 
status.
9. If you are a man who already supports 
women, mentor other men in ministry who 
will do the same.
10. Appoint women to leadership positions, 
even where there is resistance; top-down 
change does work.
11. Preach regularly from the pulpit about 
women in ministry.
12. Starting with youth ministry groups, 
give girls and women opportunities to try 
leadership and cultivate possible leadership 
gifts.
13. At Fuller, advocate for women to be
placed on the Board of Trustees and 
request:
• An even gender-ratio of women 
faculty and administrators and a 
feminist theologian on the faculty.
•s A women’s studies program or 
specialized  degree within the 
M.Div.
• One class dealing with women in
ministry to be mandatory for all M.
„ TT , , ,  Div. students.2. Help women search for
ministry positions. Help ^  ^  • A regular rotation  o f course
them discover and access Maria Woodworth-Etter began her offerings which address women’s 
the gate-keepers—those evangelistic ministry in the 1880s issues, 
w ith access to both afier God miraculous healed her.. . .  she attracted crowds as large as • Directed study options for courseschurch and parachurch ^ennn .. , .  , , , , . . .  , ,  ,25,000. At age 74, she founded which address women s ministry
iMkeview Christian Center in In- issuQS with adj unCt faculty 
dianapolis, IN, a church which to- . . .
day runs over 1,300people. whenever such a course is not
available with regular faculty.
structures.
3. Vote for funding and 
resources which assist 
women in ministry.
4. Recognize that other women in the church 
(particularly in congregations) can be the 
greatest resistance to women in ministry.
5. Be on the lookout for unintentional 
paternalism in yourself and others.
6. Help women verbalize and vocalize their 
call from God.
7. Treat women equally; put women on 
committees; pay women the same as men.
8. Actively validate and endorse women— 
it means so much when you attend their 
ordinations, installations, weddings, and 
other milestone events.
• More scholarships for women in the Ph.D. 
programs.
• More explicit workshops regarding 
inclusive language.
• That the faculty explore thoughtful ways 
to more frequently acknowledge and affirm 
the presence of women training for ministry 
(e.g., the gender of words, affirmation of 
women authors, recognition of women 
students, etc.) in every class.
The above suggestions reflect the 
thoughts of a small sampling of women in 
ministry. Alas, this article does not yet have 
the input of a group of men who are self­
consciously seeking to affirm and assist 
women in m inistry. N onetheless the
Suggestions from one man in ministry 
(Mr. Tyler) for supporting women in 
ministry:
1. Articulate a clear, biblical theology of 
women in ministry. Once men in ministry 
can do this, they can enter thoughtfully into 
discussions with women in ministry and 
work effectively for change in the church.
2. Become aware of structures—not just 
individuals— in the church that hinder 
women in ministry.
3. Learn to step out of the power position 
in the church and communicate with women 
about their perceptions of the church.
4. Don’t assume men and women in the 
church perceive or communicate the same 
way; be willing to find and compensate for 
d ifferences in com m unication styles 
between men and women.
Conclusion
U nfortunately, many churches 
enthusiastically empower men for ministry 
but offer insufficient support to women. 
Women called by God to develop their 
ministries often bump into a “stained glass 
ceiling” in both the church and the academy. 
Therefore, we sense that the church needs 
to re-open and continue the discussion of 
how women can access the fullness of the 
ministries that Christ intends for them. 
W ould you please consider how this 
discussion might impact your own ministry 
and the church at large?
Please respond to this article! 
Comments and suggestions will be helpful 
to us and the Fuller community. Kindly send 
your responses to Em rys Tyler at 
theleastapostle@hotmail.com and Margo 
Houts at mghouts@earthlink.net.
Emrys Tyler (SOT, M.Div.) is 
working toward ordination in 
the PCUSA.
Margo Houts (M.Div., 1986, 
Ph.D., 1993) is currently 
serving as Interim Pastor at 
Sturge Presbyterian Church in 
San Mateo, California.
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Enjoy the Plus...onus!
Come visit La Cañada Presbyterian Church 
for worship at our upbeat 10:55 a.m. 
Sunday service and stay for "10:55+", a 
casual time for lunch and conversation 
with the pastor who preaches on that 
Sunday. Ask questions, participate in 
discussion, learn more about ways to 
plug into ministry at LCPC —  all free 
for Fuller students and their families 
during November. The $5 lunch is on usl
La  C a n a d a  Presbyterian C hurch





What were you doing last Saturday 
morning?—Sleeping? Watching cartoons? 
Well, if you weren’t at flag football, here’s 
what some of your athletically inclined 
peers were doing:
Player of the week Gayle Spinks was 
shedding tacklers like Priest Holmes, eating 
up yards for team “T.W.I.T.A.” She added 
two TDs to her season total, making her 
bid for a spot on this year’s All-Fuller team. 
Lance Ahl and “Dogtown” were using their 
potent aerial assault to mount a dramatic 
comeback win over a tough “Berean Blitz” 
team. Chris Spearm an, captain of 
“Woodshed” (a .k .a. “Toolshed” and 
“Watershed”), was running a vicious option 
offense in a hard fought battle against 
‘T.W.I.T.A.” Rey Diaz and Jonathan Cook 
were leading their teams—“The Big Bad 
Gators” and “Zankou” respectively—to a
perfect 5-0 start for the season. The two 
powerhouse teams are ranked 1st and 2nd in 
the ASC coaches poll and will go head-to- 
head on week 7. Week 5 winners include: 
Big Bad Gators, Dogtown, Zankou, Rob’s 
Revenge, T.W.I.T.A., Golden Gophers and 
Foot Clan.
Believe it or not, we’re only two weeks 
from  the big p layoff tournam ent on 
December 6. Every team plays in this 
single-elimination tournament, and we 
anticipate an intense one this season. 
Thanks to all of you participating.
Kyle Dresback (SOT, M.Div.) 
is the ASC flag football coor­
dinator.
SEMI Haiku Contest
Due to the large number of recent haiku submissions, the SEMI 
is running a haiku contest! The theme is: Fuller life. Please send 
your haiku(s) to: semi-editor@dept.fuller.edu before Nov 22. 
There is no limit to the number of haikus one person may submit. 
The winner will receive a $10.00 gift certificate to the Fuller 
bookstore/coffee shop and will get their haiku printed in the Week 
10 issue of the SEMI.
Remember, a haiku has 5 syllables in the first line, 7 syllables in 
the second line and 5 syllables in the last line. Here is a sample:
A haiku contest 
Syllables 5-7-5 
Send yours to SEMI
Were you at the Harvest Festival? If not, 
you missed the Olson twins!
Faith Simons and Sarah Oesch.
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A Month of Prayers:
Mon, Tue, Thur, Fri (Nov 17,18,20,21) 10-llam , 
Garth
Todd Elefson will speak on Folk Islam in SE Asia 
on Nov 17; Ralueke Ufodike will speak on Nov 
18; A Muslim guest will share about pains for 
Muslims after 9/11 on Nov 20.
“Recapturing your Creative Spirit,” a Special 
Lecture by Craig McNair:
Thursday, Nov. 20,10-11 am, Travis Auditorium
Fuller Arts Night:
Friday, Nov 21, 7pm, Travis Auditorium  
Featured artists will include Jack Hafer, Rickerby 
Hines, The Fuller Vocal Ensemble, and your 
fellow Fuller students! Contact the Brehm Center 
or Arts Concerns Committee for more info.
International Students Thanksgiving Event: 
Saturday, Nov. 22,12-3 pm, Baker Commons 
Don’t miss out on this holiday theme. If you are 
an international student, come and join us for the 
Second International Students Thanksgiving 
Event and celebrate our God who creates new 
families for those of us who are far from home.
Ten Free Sessions of Therapy:
The Clinical Division of the School of Psychol­
ogy offers ten sessions of free therapy provided 
by students earning a doctoral degree in clinical 
psychology. This program is ideal for relation­
ship issues, life transitions, personal growth, mild 
mood difficulties, stress, self-esteem and iden­
tity issues. It is also ideal for those who hope to 
provide counseling themselves, as it provides an 
opportunity to be “on the other side.” For more 
information, contact Fuller Psychological and 
Family Services at 584-5555.
Costco Card Now Available:
A Costco card is now available for use by Fuller 
students, faculty, and staff. Please come to the 
ASC office in the Catalyst to check out the Costco 
card. You must leave your Fuller Theological 
Seminary ID card. The Costco card must be re­
turned in 24 hours or a fine of $10 per day late 
will be charged. Just a reminder that Costco ac­
cepts only cash, ATM Debit cards, American Ex­
press and Fuller issued checks for payment.
ASC Support Group:
Has seminary rocked your faith more than you 
expected? Join us for prayer and support Mon­
days, 10:00 am, in the Chaplain Lounge, 2nd floor 
of the Catalyst.
Hispanic Summer Program:
Attention Hispanic Students! July 3-16, 2004, 
marks the sixteenth annual Hispanic Summer 
Program. This is an ecumenical program in 
theology and religion held at Drew University 
in Madison, New Jersey. Please contact the 
Hispanic Church Studies Office at 584.5586 for 
more info.
Winter 2 0 0 4  Sabbaticals
Are you registering for classes next week? You 
may want to know that the following profes­
sors will be on sabbatical during the winter 
quarter:
Seyoon Kim (SIS) 
Wayne Aoki (SOP) 
Jack Balswick (SOP)
Mel Robeck (SOT) 
Glen Stassen (SOT)
Financial Aid
Ford Foundation Fellowships: Deadline Nov 
19. Must be ethnic minority student in Ph.D. or 
postdoctoral work. Applications available at 
http://national-academies.org/fellowships.
PEO Scholarships for Women: Must be a US 
or Canadian citizen. Must have taken a minimum 
of 12 consecutive months off of school at some 
time and be within 24 months of completing pro­
gram. Contact information available in the Of­
fice of Financial Aid.
The Sandy Ford Fund: offers fellowships to 
seminary students in their mid 20s to mid 30s 
who have demonstrated the gift of evangelism 
and have a strong commitment to evangelism 
or mission. For information, please contact Dr. 
Juan Martinez at 584.5586. Application deadline 
is January 30, 2004.






Rings, Diamonds and Things! Walter Zimmer 
Co. is a wholesale jewelry manufacturing, de­
sign and repair business founded in 1917 in down­
town Los Angeles. Phone Walter’s son, Mel, or 
his grandson Ken at 213.622.4510 for informa­
tion. Because of our appreciation of Charles 
Fuller and the Seminary, we consider it a privi­
lege to serve Fuller students. Mel is a longtime 
member of Glendale Presbyterian Church and is 
involved in prayer ministry there.
Psychology Research Problems Solved! Fuller 
SOP Ph.D. alumnus with 20 years experience as 
a statistician for thesis and dissertation consulta­
tions. Worked on hundreds of projects. Teaches 
graduate research courses. Designing “surviv- 
able” research proposals a specialty. Methods 
Chapter tune-ups. Survey development Provides 
multivariate data analysis using SAS or SPSS. 
Statistical results explained in simple English! 
Assistance with statistical table creation and re­
port write-up. Final orals defense preparation. 
Fuller community discounts. Call for free phone 
consultation. Tom Granoff, Ph.D., 310.640.8017. 
Em ail tgranoff@ lm u.edu. Visa/Discover/ 
MasterCard/AMEX accepted.
Jcbs
Youth Pastor Needed! Sunglim Korean Presby­
terian Church (PCUS A, Los Angeles) is looking 
for a Youth Pastor (either P/T or half time) for an 
English speaking youth group. Must be a student 
in M.Div, or its equivalent with zeal for Christ. 
Korean is beneficial, not necessary. Weekend 
ministry but full charge of youth group. Call Rev. 
David Won (Fuller Alumni) at 213.700.4474 or 
email him at: davidwon@hotmail.com for more 
details.
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